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3KCIIEPTHOE 3AKJIFOUEHHE N
O BO3MOXXHOCTH OIYBJHA

DKcrmepTHas KOMHUCCHS IO 3alUTEe IOCyAapCTBEHHON TailHBI M IO OIPEACICHUIO
BO3MOXHOCTH IyOJMKAIMK HAYYHBIX pab0T B OTKPHITOM MeyaTd WM ¢ OTMETKOH «/[ljs
cnyxebrnoro mnone3oBanus» (JCIT) denepaibHOr0 rocyaapcTBEHHOrO OFOKETHOrO
00pa3oBaTEIBHOTO  YUPEXKACHUSA BBICIIETO oOpa3oBaHus «B1aguBoCTOKCKUM
roCyJapCTBEHHBIN YHUBEPCUTET 53KOHOMHUKM U CEpPBUCA», pPAaCcCMOTPEB CTaThbIO
«Metoanueckuil IoaX01 K pa3paboTKe KaaIpOBOW CTpaTerHy KPYITHBIX NPEANPUATUN HA OCHOBE
cbaaHcupoBaHHOM cucreMbl nokasareneil (Methodological approach to the development of a

personnel strategy for large enterprises based on a balanced system of indicators)»
(HazeaHue pabomut)

aBTopa(oB): Paxmanoa M.C., Kprokos B.B.

MOJTBEPKIAET, UTO B MPEJCTABIEHHOM Hay4YHO-TEXHUYECKOM MaTepUajIe HE COACPIKUTCS
CBEICHUMN, COCTABISIOUINX TOCYJAPCTBEHHYIO TaifHy, CIyKEOHYIO WM KOMMEPUYECKYIO
TalHy, MPENATCTBYIOIUX OTKPBITOMN My OIMKaLIMH.

3AKJIFOUEHUE: paccMOTpeHHBIN Hay4YHO-TEXHUYECKUH MaTephal MOXKET ObITh
omyOnukoBaH B KkypHaie «International Transaction Journal of Engineering,

Management, Applied Sciences, Technologiesy (Maunatizus, Tannana, baHrkok).
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