neoazozuyeckue JIo Yan, 'ao fnb, Ce Lroustoit, Bens MunMun, [letpyk ['anuna BiiagumuposHa
HayKu MOJEJIb OBYYEHUSI MATUCTPOB B YHUBEPCUTETAX ...

VK 378:338.24

MOJIEJIb OBYYEHUSA MATUCTPOB B YHUBEPCUTETAX KUTAS

HA OCHOBE KOOIIEPATUBHbBIX UTHHOBALIUHA
©2018
JIio Yan, KaHuIaT TEXHUIECKUX HAYK, HAYaJbHUK OT/IENIa BHEIIHUX CBsA3EH
I'ao SIHb, JOLEHT UHCTUTYTA SKOHOMHMKHU U MEHEDKMEHTA
Ce Lousmoii, npodeccop MHCTUTYTA 3IEKTPO U UHHOPMALIUH
Benb MunMuH, KaHIUIAT SIKOHOMUYIECKUX HAYK, AeKaH (DaKyIbTeTa YEIOBEUECKUX PECYPCOB
Xounynsanckutl acpaprwiil ynueepcumem ba M
(163319, KHP, /layun, paiion Beicoxux mexuonoeuil, yruya Cungaon-5, e-mail: w-m-m@163.com)
Merpyk N'asninna BaaaumMupoBHa, KaHIUIAT MIEJArOTMYECKUX HAYK, TOIEHT Kadephl ypaBIcHus,
Braousocmoxckuii 2ocydapcmeenulil yHugepcumem 3KOHOMUKY U Cepeuca
(690014, Poccus, Braousocmok, ynuya I ocons 41, E-mail: Galina. Petruk@yvvsu.ru)

Annoranus. [IpaButenspctBo Kutas peannsyer CTpaTerii0 HHHOBAIHOHHOTO PAa3BUTHS CTPAHbI [l CTPOUTENILCTBA BE-
JIUKOM M MOIIHOM JepiKaBbl. PemieHue 3a1a4u 00eceueH s yCTOMYHBOTO COI[HATBHO-9KOHOMUIECKOTO Pa3BUTHS TroCyaap-
CTBa HEBO3MOXXHO 0e3 mpeoOpa3oBaHuil B MOATOTOBKE KBATHU(PHUIIMPOBAHHBIX CIICIUATUCTOB. [lepexoa K MHHOBaIIMOHHOM
9KOHOMHKE TpeOyeT, YTOObI 00yUeHHEe MArkCTPAHTOB, KaK BTOPOTO YPOBHS BBICIIET0 00pa3oBaHus, ObLIIO OCHOBAHO Ha Te-
JIArOTMYECKUX TEXHOJIOTHUSIX, TO3BOJISIONIMX BBITYCKATh KBATM(DUIIMPOBAHHBIX HHHOBAIIMOHHBIX CHEIUATICTOB, 00Ja1ato-
IIUX UCCIICAOBATCILCKUMH KOMITCTCHIIUAMY, TIPAKTUICCKAMHU HABBIKAMH U COIMATIBHO aJalTUPOBAHHBIX K BHEIIIHEH cpejie.
VYike B TeUCHUE UTUTENBHOTO TIEPHO/Ia BpEMEHH TeXHOIOTUH 00y4ueHus: B Kurae HanpaBieHbl HAa COBEPIICHCTBOBAHUE MO-
JIeNTH TIOATOTOBKU MarucTpoB, BIA/ICIOIINX HCCIIEI0BATEILCKIMHU KOMITETEHIIMSIME. B HacTosi1ee BpeMsl B Ipoliecce o0yue-
HUSI MAarUCTPOB KUTaHCKUX YHHUBEPCUTETOB OCOOCHHO OCTPO BCTAJIM TAKHE MPOOJIEMBI, KaK, HECOBMECTUMOCTh KOHIICIIIHH
COBMECTHOTO OOYYEHHsI C KOHIICTIIMEH MOJrOTOBKH MAruCTPAHTOB, BIAJCIONINX HCCIIEAOBATEILCKUMUA KOMICTECHIIUIMH,
ey 00y4eHHsl MX MOJrOTOBKH HE COOTBETCTBYIOT TPEOOBAHUSIM BPEMEHHU, OTCYTCTBYIOT CTAHJAPThI B OLIEHKH MOATOTOBKU
MaructpoB. CyIecTBYIOIas MOJIC)Ib 00YUYEeHUS MATUCTPAHTOB Jajicka OT TPeOOBaHUI BPEMEHU U HE TI03BOJISIET 00CCIICUUTh
HKOHOMHUYECKHI POCT B CTpaHe. B cTaThe aHAIN3UPYIOTCSI OCHOBHBIE COBPEMEHHBIE MPOOIEMBbI TIOATOTOBKH MAarHCTPAHTOB
KATAWCKUX YHUBEPCUTETOB U BBIABHUIAETCS WJies COBMECTHOW WHHOBALMOHHOW MOJTOTOBKH MAarrMCTpOB, aHAJIH3UPYIOTCS
OCHOBHbBIC WHTEPECHI COBMECTHBIX MHHOBAIIMM, OMUCHIBACTCS KOHIIEIIHMS OOYYECHUS MAruCTPOB Ha OCHOBE KCIIOJIB30Ba-
HUSI TEXHOJIOTUI COBMECTHBIX WHHOBAIHA, TIpearaeTcs 3GGEeKTUBHBIN MEXaHH3M COBMECTHOW PA0OTHI 110 HHHOBAIHSIM.
[MpennoxkeHHas: KOHIEMIMS rapaHTUpyeT d(G(PEKTUBHOE W YCTOWYHMBOE (YHKIIMOHMPOBAHUE MOATOTOBKH MAarMCTPaHTOB
B cucTeMe oOpa3oBaHus Kutas ¢ MCIOIh30BAHMEM HOBOMW CTPATETHMH B paMKaxX MEXaHH3Ma KOOIICPATUBHBIX WHHOBAITUIA.
Hcnonp30BaHie HOBOTO MOJX0/a B 00ydYeHHe MO3BOIUT 3()(HEKTUBHO PEIIaTh CYIIECTBYOMIME MPOOIEMbl BOZHUKAOIIHE
B IIPOIIECCE COTPYAHUUECTBA MEXK/IY MPOU3BOJCTBOM, 00pa30BaHMEM U HAYKOM, M MOBBICHTh KQUECTBO IMOATOTOBKU Maru-
CTpOB.
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Abstract. The government of China realizes the strategy of innovative development of the country to build the great
and powerful power. The solution of a problem of ensuring sustainable social and economic development of the state
is impossible without transformations in training of qualified specialists. Transition to innovative economy demands that
training of undergraduates as second level of the higher education, it has been based on such pedagogical technologies
which would allow to train the qualified innovative experts having research competence, by practical skills and socially
adapted to the external environment. Already during the long period of time of technology of training in China are directed
to improvement of model of training of the masters having research competence. Now in the course of training of masters of
the Chinese universities there were especially sharply such problems as: incompatibility of the concept of coeducation with
the concept of training of masters with research competences, the purposes of training of training of masters don’t conform
to requirements of time, there are no standards in estimates of training of masters. The model of training of modern masters
is far from the requirements of time and doesn’t allow to provide economic growth in the country. In article the main modern
problems of training of undergraduates at the Chinese universities are analyzed and the idea of joint innovative training of
masters moves forward, the main interests of joint innovations are analyzed, the concept of training of masters on the basis of
use of technologies of joint innovations is described, the effective mechanism of collaboration in innovations is offered. The
offered concept guarantees effective and steady functioning of training of undergraduates in an education system of China
with use by a new strategy within the mechanism of cooperative innovations. Use of a new approach in training will allow
to solve effectively existing problems arising in the course of cooperation between production, science and education and to
increase quality of training of masters.

Keywords: Chinese university, cooperative innovations, model of training of masters

1. Introduction. With the development of science and how to promote the cooperation between universities and
technology in China, more and more attention has been scientific research institutes, enterprises and governments,
paid to innovation ability and innovation behavior. Among It has become the key for China to enhance its independent
them, universities, as an important base for training talents, innovation ability, integrate scientific and technological
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resources, and improve its innovation efficiency. The
Chinese Government has promulgated the opinions on the
implementation of the Plan for the Promotion of Innovation
ability in Colleges and Universities, and the implementation
of the Plan for the Promotion of Innovation ability in
institutions of higher Learning (hereinafter referred to as
the “2011 Plan”) encourages universities and colleges to
cooperate in depth with all kinds of innovative forces.
To promote the full sharing of high-quality innovation
resources, to achieve the simultaneous upgrading of talent
training quality and scientific research and innovation
ability [1].2013, National Ministry of Education, National
Development and Reform Commission, The Ministry
of Finance jointly promulgated opinions on the Reform
of Postgraduate Education. Opinions clearly defined the
guiding ideology and development objectives of the reform
and development of graduate education in China. At the same
time, the Ministry of Finance pointed out. We should focus
on the reform of graduate education mode and the overall
framework of graduate education quality assurance system
[2]. Synthesizing the text of the two major national opinions,
we can draw a conclusion that how to deepen the graduate
education mode reform based on the cooperative innovation
strategy, To promote the healthy and orderly development
of graduate education has become an important theoretical
and practical issue for the postgraduate training, especially
in local universities.

2. The significance of Collaborative Innovation in Local
Universities. Local university is a general higher education
institution affiliated to various provinces, autonomous
regions, municipalities directly under the Central
Government, Hong Kong and Macao Special Administrative
regions, and funded by local administrative departments.
There are more than 2,500 local universities, which form
the main part of China’s higher education system. To serve
the regional economic and social development as the goal,
focusing on training high-quality talent for the local.

Collaborative innovation is created by MIT Sloan’s Center
(Peter Gloor) of for Collective Intelligence first proposed
that “the network group composed of self-motivated people
form a collective vision and cooperate to achieve common
goals by means of network exchange of ideas, information
and working conditions.” [3] Postgraduate education in
local colleges and universities. It is an important form of
cultivating high level applied talents in our country and
shoulders the important task of cultivating innovative spirit
and ability to build a powerful country in higher education
and an innovation-oriented country.

2.1. Break the limitation of one to one of the
apprenticeship. Unlike in the past, although every graduate
student has his own mentor, in the collaborative innovation
training model, the tutor is not only responsible for graduate
students but has a division of labor of cooperative guidance.
This model requires the establishment of interdisciplinary.
Cross-regional teacher selection mechanism, to strengthen
the exchange and cooperation between different disciplines,
so that different academic background, knowledge structure,
research direction of the mentor to form a collaborative
innovation team, so as to avoid the procedural guidance,
single [4], To enable graduate students to share the ideas and
wisdom of mentors in different universities, regions, and even
different countries. In such a free and relaxed atmosphere
and in a wider space and time, tutors and graduate students
can more identify with each other’s academic values. As a
democratic and equal though, sharing wisdom and feeling
the joy of academic research.

2.2. Realizing Cooperative Innovation among different
cultivation subjects. The times require that the scholars
in universities and research institutes cannot completely
transcend the real life and social need and only talk about
academic.Colleges and research institutes with the dual
task of talent training and scientific research are required
to do so. Although it is the main body and basic force of
oraduate students, But the main body of graduate education

is not only university and scientific research institute, but
also the cooperative innovation mode of postgraduate
education requires that the university and research institute
should respect the goal and demand of other stakeholders in
graduate education, and face to the profession. Enterprises
introduce high-quality educational resources, implement
open education in different forms and links, strengthens
the communication and convergence between theoretical
research and fresh practice, and carries out project-based
cooperation by jointly building innovative bases for
practice. Establishing strategic alliances and other forms of
talent training collaborative innovation platform, “explore
the establishment of School-School collaboration, School-
Research Institute collaboration, School-Enterprise (industry)
collaboration, School-region (regional) collaboration,” A
new model of open, integrated and efficient international
cooperation. [5].

3. The present situation of Postgraduate training in
Local Universities in China. At present, in the field of high
level talent training, local universities have made a certain
attempt on the cooperative innovation way of “production,
learning and research”. They have set up compulsory links
such as practice and practice, allowing students to take
cross-disciplinary courses and listen to the students, etc. But
because of their physique, resources, and so on, Risk and
other problems, voluntary collaborative innovation model
based on interest has not yet taken shape, and the barriers
between disciplines, majors, disciplines and society have
not been broken, resulting in the waste of postgraduate
training resources and the lagging of training quality. There
is imperative that further discussion.

3.1. The goal of Postgraduate training cannot meet the
needs of Society. The nature of local universities determines
that postgraduate education in local universities must actively
adapt to the real and long-term needs of local economic
construction and social development. We should work
hard to train high level applied talents for the development
of regional economy [6]. At present, most of the training
models of Chinese master’s degree students are in the form
of the first year of theoretical study, the second and the
third year of academic research and the writing of degree
papers. In addition, although graduate students are now
trained according to academic and professional degree types,
what deviates from the original intention of the Ministry of
Education in adjusting and optimizing the structure of degree
types is that most colleges and universities do not have
distinct characteristics of classified training. The goal of
talent training is not clear, and the training mode of academic
graduate students is basically adopted in the training of
professional degree graduate students. The practical teaching
links are relatively weak, lack of vocational guidance,
insufficient training of professional ability, and unable to
adapt to the multi-level of the society. The requirements of
various talents.

3.2. The graduate training mechanism of collaborative
innovation has not yet been improved

(1) Lack of a reasonable benefit distribution mechanism

At present, the personnel involved in the collaborative
innovation of graduate students come from different subjects.
Their interests are different and their responsibilities are
not clear. Therefore, the key issue of interest segmentation
cannot be truly coordinated. The division of the interests of
all parties is often unreasonable and often changed. These
unreasonable factors of interest distribution can easily
induce contradictions and differences within the innovation
group and seriously dampen the enthusiasm of the parties
involved in collaborative innovation.

(2) Unscientific evaluation mechanism

There is no effective incentive for the evaluation of
the two main teachers and students in graduate training.
In the performance evaluation system of teacher training
in Chinese universities, there is not any effective incentive
for collaborative innovation. There are not any quantitative
indicators on interdisciplinary practical application and
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teaching effectiveness. So far, the main measure of academic
achievement is the level and quantity of academic papers and
scientific research results. [7] Not enough attention has been
given to the application of scientific research achievements.
In the evaluation of graduate students, the assessment
of practical ability and comprehensive quality is vague.
The evaluation direction has dampened the enthusiasm,
passion and creativity of many teaching and research staff
and graduate students in interdisciplinary collaborative
innovation.

4. Cooperative Innovation of Postgraduate training
Strategy in Local Colleges and Universities

4.1. Setting up the concept of Postgraduate Cooperative
Innovation training. Under the background of the
implementation of cooperative innovation strategy, the
cultivation mode of graduate students should set up the
concept of collaborative innovation cultivation, and
universities should take into account the importance of
collaborative cultivation of graduate students from a long-
term perspective. With long-term vision, broad mind and
keen observation, we can learn to think on the other hand,
highlight the important position of “innovation” in graduate
training and set up a correct view of collaborative innovation
of graduate students. On the basis of reforming the evaluation
system of scientific research in colleges and universities,
graduate tutors should also renew their concepts, adjust
key performance indicators, change the training mode
of conducting scientific research and fighting alone, and
strengthen the consciousness of cooperation so as to improve
the ability of joint training and collaborative innovation.

4.2. Cooperate to build a Community of interests in Joint
cultivation. The local colleges and universities graduate
training is a collaborative innovation system, training model
needs to change the traditional single subject participation of
students, the students involved in the practice of a number of
other innovative subjects to participate in college graduate
training in high-level, in order to achieve the objectives
of application personnel training. Therefore, we need to
establish “with mutual benefit as the basic motive, the
cultivation of high level talents for resources and interests,
research by political research main innovation in the form of
sufficient resource sharing and fair distribution of interests
on the basis of the joint training community of interests.
So [8]. need the subject, fusion of collaborative innovation
universities, enterprises, Scientific Research Institute,
integration and government, to mobilize the enthusiasm
of all parties. It needs effective allocation of resources, to
realize the benefits. At the same time should establish an
efficient service system and quality control system. The
establishment of special funds to ensure the implementation
of the graduate training objectives and the construction of
the interests of the community has been effective.

4.3.  Establishing and perfecting the Operation
Mechanism of Collaborative Innovation. Perfecting the
mechanism for selecting and evaluating graduate mentors.
Only by strictly controlling the tutors, can we really improve
the level of graduate students’ training, and pay attention to
the academic level of tutors, such as academic innovation
achievements and research project funds, at the same time,
Strengthening the evaluation of the mentor’s innovative
guidance ability, breaking the mentor’s lifelong system,
perfecting the rolling out mechanism, strengthening the
mentor’s team building, realizing the cooperative guidance,
selecting and employing the teacher with a strong theoretical
level, Experienced senior technicians and senior managers
work as part-time mentors for graduate students with
professional degrees, establish joint training mechanisms, or
encourage teams of mentors for interdisciplinary research.

5. Conclusions. Local universities are an important
force for Chinese graduate education, and they are also the
main units for the training of high level innovative talents
in China. Local colleges and universities should be close
to the requirements of the times, profoundly understand
the concept of collaborative innovation, accelerate the

pace of reform of graduate student training mode, integrate
production, research and development resources, achieve
a high degree of integration of education and science and
technology, and social development, and promote the
connotative development of graduate education.
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